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Find marked (relationship intelligence capabilities emotional
behavior patterns of social interaction)

Abstract

The research aims to reveal the ground level of the capabilities of
intelligence emotional and its relationship to patterns of behavior of social
interaction in the Industries dyes modern, which is one of the companies of
the industrial sector mixed in Baghdad, has used a form questionnaire as a
tool to collect data and information from the research sample, which
amounted to (25) Director, and analyzed their responses using coefficient of
rank correlation of Spearman and the mean weighted, and produced results
for the presence of a strong relationship between levels of the capabilities of
intelligence emotional of the sample and the amount of margin space of social
interaction format different, and the study provided a number of
recommendations was the most important need to be concerned with the
organization the subject of intelligence emotional, either by engaging leaders
in sessions training for emotional intelligence or emotional promote culture
and social organization at the level of individuals and cases are psychological,
emotional and social interactions at the level of force (impact), competition,
conflict, cooperation.
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